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MEF INTERNATIONAL SCHOOL 
ANTI-BULLYING POLICY 

 
STATEMENT OF AIM 
The aim of this procedure is to define bullying, to outline our procedures for preventing and 
responding to incidents of bullying, and to state clearly that our community is a place of 
diversity, tolerance, and mutual respect. The policy outlines the responsibility to prevent and 
respond to incidents of bullying including teachers, parents, and students.  
 
DEFINITION OF BULLYING: a pattern of targeted behaviour by an individual or group, 
repeated over time, that intentionally harms another individual or group, either physically 
or emotionally.  
 
TYPES OF BULLYING 
Forms of bullying may include, but are not limited to: 

● Physical bullying: this is when a person (or group of people) uses physical actions 
to bully; hitting, poking, tripping or pushing. Repeatedly and intentionally damaging 
someone's belongings is also physical bullying.  

● Verbal bullying: repeated or systematic name calling, insults, homophobic or racist 
remarks and verbal abuse. Verbal bullying can include threatening and/or 
manipulating someone. 

● Social bullying: lying about someone, spreading rumours, playing a mean joke that 
makes the person feel humiliated or powerless, mimicking or deliberately excluding 
someone.  

● Cyber bullying: Using technology, such as text, email, or social media to bully 
verbally, socially or psychologically. This may also include the misuse of technology 
incleady photos and videos.  

 
OUR BELIEFS ABOUT BULLYING 
Bullying is not accepted and all members of our school have a responsibility to promote 
positive relationships and to prevent bullying. Continually being victimized at school by 
peers can have very serious effects on the mental and physical health of both the targeted 
children and the perpetrator, in some cases these effects can last a lifetime. Our community 
recognises that the term “bullying” is a highly emotive term and should be used in 
accordance with the definition. 
 
PREVENTION OF BULLYING 
A cornerstone in the prevention of bullying is a positive school culture and climate that is 
welcoming of difference and diversity and is based on inclusivity, respect, and support for 
others. This is also reflected in respectful relationships across the entire school community: 
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between students, teachers, and families. The school creates an environment where all feel 
comfortable and free to discuss incidents of bullying by strengthening open dialogue 
between staff and students about bullying. The school provides appropriate opportunities 
for pupils to raise their concerns in an environment that is comfortable for the pupil. Staff 
are trained about bullying, how to prevent, detect, intervene, and report incidents every year 
during staff orientation. Students are supported through integration of anti-bullying 
components into the school curriculum. Teachers build strong relationships with students, 
encouraging trust and open-dialogue. 
 
 
RESPONSIBILITIES 

Teachers Parents Students 

● Foster our students’ self-
esteem, self-respect and 
respect for others 

● Employ classroom 
management strategies 
that will prevent and 
deter any acts of 
bullying  

● Demonstrate by example 
the high standards of 
personal and social 
behaviour we expect of 
our students. 

● Assist children who are 
isolated or alone to 
participate in activities, 
interests, and hobbies. 
These can build 
confidence and 
friendships, which can in 
turn prevent bullying. 

● Discuss bullying with all 
classes, so that every 
student learns about the 
damage it causes and the 
importance of telling a 
trusted adult if it 
happens 

● Be alert to the signs of 
distress and other 

● Encourage your child to 
participate in all school 
activities: trips, clubs, 
events, after-school 
activities, building 
relationships and 
community involvement.  

● Encourage your child to 
make and maintain 
strong friendships. 

● Be a role model for your 
child, showing kindness 
and respect to others. 
Children watch and copy 
how adults manage 
stress and conflict and 
how they treat others in 
their lives.  

● Keep the lines of 
communication open 
with your child,  taking 
time each day to discuss 
their day with them. 

● Support the school and 
community in our 
maintaining a safe, 
respectful, and 
responsibly 
environment. 

● Refrain from becoming 
involved in any kind of 
bullying 

● Stand up for other 
students who are being 
bullied, unless it is 
unsafe to do so. If you 
can’t help them yourself, 
tell a teacher. 

● Report any incidents of 
bullying that takes place 

● Be kind and respectful to 
all, celebrating our 
similarities and 
differences. 

 



3 

possible indications of 
bullying. 

 

 
 
PROCEDURES FOR INCIDENTS OF BULLYING 
  
Responsibilities of Parents:  
If you feel your child is a victim of bullying behaviour: 

● Inform the school administration immediately. 
● Look for unusual behaviour in your children; if they do not wish to go to school or 

feel ill regularly; if they don’t appear to be their normal self. 
● Tell your child not to take physical action, but to report it to a teacher or 

administrator. 
● Make sure your child is not afraid to ask for help, and they know they will be 

supported.  
If your child is bullying others: 

● Discuss with your child, trying to elicit the facts of the situation. Try to listen in a non-
judgemental way.  

● Help your child accept responsibility for their behaviour and come to an agreement 
to stop the behaviour. 

● Help your child feel empathy for the victim, by discussing how this type of behaviour 
might make them feel if they or a younger sibling were on the receiving end. 

● Keep the lines of communication open with your child, talk and listen to them 
frequently. 

● Work together with the school to resolve the problem.                                                                                                                                                                                                      
 
Responsibilities of Staff in suspected cases of bullying: 

● Intervene immediately to defuse the situation. 
● Speak, separately to the suspected victim, the suspected bully and any witnesses. 
● Complete a detailed Incident Report for the school administration. All submitted reports 

will be followed up by the School Leadership Team. 
 
Responsibilities of the School Leadership Team: 

● Provide immediate and ongoing support for all parties including, where necessary, 
school counseling, increased supervision, and check-ins. 

● Inform the parents of the children involved 
● Record all incidents of bullying and document them in the student’s confidential file.  
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